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Member of the Executive Council

This Annual Performance Plan (APP) covers the third year of implementation for the Strategic Plan: 2015 - 2020.
Identified here are priorities linked to specific programmes with targets and time-frames for the 2017/18 financial year.
This plan is guided by the commitments made in the election manifesto of the governing party, including the commitment
to implement the National Development Plan (NDP). We also looked at previous performance and related Makgotla (e.g.
EXCO, PEC, PCF, etc.) resolutions and used these as building blocks to inform our future plans. Foremost priority is to
pursue the fundamental change to create a better life for all.
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The state controls huge resources and can leverage on this to achieve long-term socio-economic development.
Previously, a number of resolutions and strategies were developed to invest aggressively in SMMEs, skills, youth and
infrastructure, in a bid to turn around the economic landscape — the impact of these has yet to be realised. Now, the
Mpumalanga Government has taken decisive steps to address the issue of allocation of public capital for productive
purposes and resolve as a matter of urgency the blockages around promotion of SMME’s.The Revised Preferential
Procurement Regulations (01 April 2017) provides us with the regulatory framework to facilitate local procurement and
“set asides” for a number of designated groups (i.e. women, youth and people with disabilities).

Our infrastructure delivery programme continues to be the epitome of building capacity for local communities to participate
in the construction and maintenance of their own infrastructure. In the year ahead, the Department will continue to support
the emerging contractor development programmes and ensure meaningful participation of the previously disadvantaged
groups in the construction sector value chain. We will also review the scope of our Sakh’abakhi programme in order to
enhance its potential and employment gains. This, together with our other public employment programmes (e.g. EPWP,
NYS, etc.) remains critical in fighting the triple challenge of unemployment, poverty and inequality.

The backlogs regarding infrastructure remain whilst satisfactory progress has been observed in provision of new
infrastructure. This year, we have put much emphasis on allocation of resources and the preservations in terms of
maintenance of transport infrastructure. We have wedged a war-on-potholes and we will also continue to work closely
with all local municipalities through our municipal support programme to improve access roads to various public
amenities. The Department’s maintenance programme also plays a vital role in the employment and facilitation of short-
term employment through the use of labour intensive methods during project implementation.

Our efforts to provide a balanced and equitable provincial building portfolio are frustrated by the weak economic outlook
and shrinking budgets. The baseline for building maintenance indicates that maintenance of social infrastructure has not
enjoyed the level of priority commensurate to ensure a sustainable and reliable service. Though not enough,
the budget allocation for this year will be utilised to ensure day-to-day maintenance of various buildings. Notwithstanding
this, we will continue doing condition assessment of state-owned-buildings in anticipation of favourable allocations in
the near future. Outcomes of this exercise will inform the development of building maintenance plans and future funding
requirements.
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The passenger rail remains our proposed solution in the area of Nkangala where roads accidents are common.
In the interim, the National Department of Transport and SANRAL have come on board to partner with the Mpumalanga
Province in implementing short term interventions whilst waiting for the rail project to materialize. Major improvements
on the road R573 are focusing on the critical portions of the road through engineering and infrastructure intervention
like upgrading of major intersections, closing of selected and most hazardous and illegal accesses, introduction and
repairing of existing street lights and relocation of informal traders. In the year ahead, we will explore the potential of
resuscitating both commuter and passenger rail across the Province.

A diverse range of stakeholders from community, industry and all levels of government depend on the Department of
Public Works, Roads and Transport to provide an integrated transport system and infrastructure that promotes socio-
economic development. Therefore, our approach to stakeholder relationships and expectations is fundamental to how
we do business and manage change. We recognise that working with and listening to our stakeholders is essential if we
are to continue to be successful in realising our vision. Subsequently, we have introduced strategic reforms in planning,
social facilitation, procurement and project management that seek to achieve alignment with whole-of government
priorities.

Ms SJ Manzini (MPL)
Executive Authority
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APP Annual Performance Plan

BAS Basic Accounting System

CAMP Custodian Asset Management Plan

CBO Community Based Organisation

COE Compensation of Employees

CBO Community Based Organisation

CGICTPF Corporate Governance ICT Policy Framework
DEDT Department of Economic Development and Tourism
DHS Department of Human Settlement

DOT Department of Transport

DPWRT Department of Public Works, Roads and Transport
ECM Electronic Content Management

EPWP Extended Public Works Programme @
EXCO Executive Committee

FTE Full Time Equivalent

GIAMA Government Immovable Asset Management Act
HDI Historically Disadvantaged Individual

HRBP Human Resource Budget Plan

IAR Immovable Asset Register

ICT Information and Communication Technology

IDIP Infrastructure Delivery Programme

IFMS Integrated Financial Management System

IPIP Infrastructure Programme Implementation Plan
IPMPs Infrastructure Project Management Plans

IRMA Integrated Rural Mobility and Access

IRS Integrated Reporting System

KPA Key Performance Area

- ‘ Annuual Performance Plan 2017-18.indd 6 @

2017/06/09 02:24:17 PM ‘ _



1 [ UEEEm ®

Annual Performance Plan 2017/18

MEC Member of Executive Council

MIS Management Information System

MMS Maintenance Management System

MTEF Medium Term Expenditure Framework

MTSF Medium Term Strategic Framework

NDP National Development Plan

NDPW National Department of Public Works

NGO Non-Governmental Organisation

NLTA National Land Transport Act

NYS National Youth Service

OHSA Occupational Health and Safety Act

PCF Premier’s Coordinating Forum

PEC Provincial Executive Committee

PMG Pay-Master General

PRE Provincial Regulating Entity @
PRMG Provincial Road Maintenance Grant

PSCBC Public Service Co-ordinating Bargaining Council
PTOG Public Transport Operations Grant

RAMS Road Asset Management System

SANRAL South African National Roads Agency Limited
SMME Small Medium and Micro Enterprise

SMS Senior Management Service

TMH Technical Manual for Highways

UAMP User Asset Management Plan

WOE Women Owned Enterprise

YOE Youth Owned Enterprise
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PART A: STRATEGIC OVERVIEW

The country’s financial difficulties continue and there is no forecast of a significant improvement in economic growth over
the next few years. As a result, this year’s priorities are funded within the current aggregate ceilings and the Department
has to make the most of its limited funding for 2017/18 financial year. The Department will need to find ways to improve
the quality of its spending and also ensure that service delivery is not compromised. This implies that more has to be
done with fewer resources and therefore belt-tightening will continue in most areas.

Transport Infrastructure Funding

The right transportation and infrastructure investments are critical to ensure a strong economy, create new jobs and
create new resources to support social change. In a time of declining budgets, it is more important than ever to invest in
capital projects that will keep the economy moving and provide much needed employment. The Department has been
fortunate to have the Provincial Road Maintenance Grant (PRMG) to implement preventative, routine and emergency
maintenance of the provincial road network. However, the coal haulage portion of this grant has been reduced from R801
million in 2016/17 to R483 million in 2017/18 financial year. To cover the shortfall, Provincial Treasury has allocated an
additional R200 million thus bringing the total coal haulage budget for the current financial year to R683 million.
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The figure below presents the split between paved and unpaved roads (km) in Mpumalanga

Network length 8 396
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The figure below presents Mpumalanga’s road network length by coal and non-coal haul usage (km)
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Social Enterprise Model

The Mpumalanga Provincial Government has established a programme to support and facilitate the growth of SMMEs
in the construction sector. This programme seeks to ensure involvement of the community in all aspects of the
construction works, with the ultimate objective of capacitating, empowering and transferring skills which will improve
the socio-economic wellbeing of the local members. A phased approach is proposed in building productive capacity for
supplying and manufacturing of construction materials for built environmental projects. The responsibility to oversee this
programme has been given to the Departments of Public Works, Roads and Transport (DPWRT) Human Settlements
(DHS) and Economic Development, & Tourism (DEDT).
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Transport Corridors

The Department is constructing several major projects and partnering with the Department of Transport (DOT) on others
that serve vital transportation corridors. Amongst them is the Moloto Road (R573) which for decades has been a plight
on the region and a frustration for the 150 000 commuters who use it daily. The road has become synonymous with road
crashes, bus accidents, injuries and deaths. DOT has allocated R3.7 billion over the MTSF to SANRAL to introduce
engineering solutions for the entire 139 kilometres. This road will be a main feature of the Moloto Rail Development
corridor as it will facilitate mobility and enhance safety. Not only will it improve access, it will also provide connection
between Mpumalanga, Limpopo and Gauteng and help to shape future growth of the region.

Also, in line with the government’s commitment to expand the freight network, Swaziland Railway and Transnet have
agreed to develop a 146 kilometres railway line between Lothair in Mpumalanga and Sidvokodvo in Swaziland as well
as upgrading adjacent networks in both countries. The key objectives of the project are to enhance regional integration
and provide viable connections for rail freight from Western Swaziland to markets in South Africa. In future, there is also
an opportunity to resuscitate rail transport for commuters across the province. However due to the high capital layout
required, feasibility of such projects will depend on how the economy performs in the next Medium Term Strategic
Framework (MTSF) period.

Green Agenda

The groundwork has been laid for an energy efficiency program to address the current constraints. In the previous
financial year, the Department has introduced efficient lighting solutions in all of Mpumalanga Provincial Government
immovable facilities. The scope of work include retrofitting, installation of technology equipment including smart meters,
motion sensors and other linked installations on energy saving. In 2017/18, the Department’s APP indicates continued
efforts to complete these initiatives and to improve monitoring and measurement of progress in these areas.

Rates and Taxes

DPWRT is a custodian for all properties belonging to the Mpumalanga Provincial Government and therefore it is
responsible for the payment of rates and taxes to 17 local municipalities. However, the budget allocation for this item is
not sufficient when compared to the amounts billed by municipalities per financial year. On annual basis, the percentage
increase on rates and taxes ranges from 6% and above which further constraints the available limited budget. There are
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ongoing discussions between the three spheres of government to regulate all processes related to rates and taxes.
In the meantime, the Department will continue its robust interrogation of all invoices before payment is processed.

Implementation of the new Organizational Structure

In working to meet its strategic objectives and vision, the Department revised the organizational structure to reflect
a new paradigm shift. A complete rethink about service delivery was required to support the radical socio-economic
transformation agenda. The structural reform followed an intensive and comprehensive review of the Department’s core
business, business model, functions, services, workforce and budget. The new structure completely transformed the
Department’s Programmes and integrated some sub-Programmes. The new structure was designed to improve service
delivery, reduce duplication and reduce the wage bill of the Department.

Management of the Wage Bill

The Compensation of Employees (COE) budget limits remain in place during the MTEF period. The Department’s
Human Resource Budget Plan (HRBP) indicates how it will manage the personnel establishment within the current
constraints. The current budget for compensation of employees has taken the following into consideration: Ministerial
determinations and directives, PSCBC agreements, EXCO decisions on COE and escalation factors for non-SMS and
MMS. In future, the Department will explore the following strategies to deal with the budget pressures in COE: initiate
severance packages, recommend early retirement, natural attrition and posts not being filled, retirement and posts not
being filled, termination of contracts and redeployments.

Improvement of Infrastructure Planning

The Department of Public Works, Roads and Transport (DPWRT) has a mandate to act as an implementing agent
for a number of client departments. To deliver on this mandate, proper planning is required for the massive provincial
building infrastructure works. In 2016/17, the Province adopted and institutionalized a new approach as the benchmark
for infrastructure delivery. This model complements the current Infrastructure Delivery Management System (IDMS) and
has since borne immediate results that saw improvement in planning and packaging of infrastructure projects.
Going forward, infrastructure planning will include appropriate social facilitation to ensure timeous rollout of projects.
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Investment in skills development is also crucial to the delivery of the infrastructure mandate. Experience indicates that
better supervision and front-line planning can lead to timeous delivery of quality infrastructure. Therefore, there is a need
to build the necessary institutional capacity to coordinate the planning and implementation of strategic economic and
social infrastructure projects. Also significant is the Mpumalanga Infrastructure Master Plan (MIMP) which provides a
strategic framework to unlock economic development potential within the Province. The MIMP needs to be updated to
ensure that planning and investment is based on the most accurate data available.

Maximisation of Information and Communication Technology (ICT) Solutions

Information and Communication Technology (ICT) has the potential to increase the effectiveness of government, as
well as to transform the nature of public management and governance through electronic governance. To realise this
objective, the Department has adopted a phased-in approach for Electronic Content Management (ECM) in pursuance
of better governance. The following ECM components (i.e. File Plan, Portal and Web Content, Scanning, Search &
Retrieval, Workflow and Security) have been identified as part of Phase | which is envisaged to be completed in 2019.
During the year ahead, the Department will consolidate the advances already made within the ECM environment.

There are number of key frameworks that support the creation of a dynamic and connected vibrant information society
and a knowledge economy that is more as envisaged in the National Development Plan (NDP). Frameworks published
in the recent past include: Corporate Governance ICT Policy Framework (CGICTPF) and the White Paper for Integrated
ICT Policy. Equally, government has made strategic acquisitions to support the paradigm shift and concluded the
contract to purchase software licenses for the Integrated Financial Management System (IFMS) programme with Oracle
Corporation (South Africa) (Pty) Ltd. The appointment of Vodacom to assist government to connect and communicate
efficiently is also seen as supporting the Public Service in its service delivery quest.

Public Service Regulations

The revised regulations were implemented from 01 August 2016. Chapter 3, Part 3, section 36 on Operations Management
now incorporates Service Delivery Operations Management and directs the Executive Authority to establish and maintain
an operations management framework which shall include:
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(a) an approved service delivery model;

(b) a list of all core mandated services provided by the Department;

(c) mapped business processes for all services;

(d) standard operating procedures for all services;
(e) service standards for all services;
(f) a service delivery charter referred to in regulation 37; and

(g9) a service delivery improvement plan referred to in regulation 38.

Preferential Procurement Regulations

Annual Performance Plan 2017/18

The revised regulations were gazetted on 20 January 2017 and will take effect on 01 April 2017. In the main, these
provide a mechanism to empower SMME’s, co-operatives, township and rural enterprises, designated groups and

promotion of local industrial development through government procurement.

Programmes Audited Outcome Voted Adjusted Revised Medium-term targets
Appropria- | Estimate
tion

2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20
1. Administration 220 541 277 405 228 644 249 926 246 576 246 576 275 057 288 970 308 043
2. Public Works 592 510 590 618 669 205 834 234 733 048 734 046 799 428 813 268 855 426
Infrastructure
3.Transport Infrastructure 2048 655 2369 864 2314671 2356 993 2415029 2405435 2421470 1872426 1955 594
4. Transport Operations 1017 847 993 908 1106 710 1131319 1131006 1139 602 1199 816 1265 546 1342 968
5. Community Based 67 600 59 366 71015 74 559 74 169 74 169 69 976 55787 59813
Programmes
TOTAL 3947 164 4241161 4390 245 4647 031 4599 828 4599 828 4765747 4295997 4521844
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Programmes Audited Outcome Voted Adjusted Revised Medium-term targets
Appropria- | Estimate
tion

2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20
Current payments 2088 543 2351425 2338627 2558 929 2418908 2 396 569 2814 501 2942999 3102476
Compensation of 804 835 862 586 877 477 973 250 948 229 925 890 1013078 1104 827 1191 256
employees
Salaries and wages 685 366 736 871 742 461 826 518 809 003 786 683 858 624 938 588 992 813
Social contributions 119 469 125715 135016 146 732 139 226 139 207 154 453 166 239 198 443
Goods and services 1283708 1488 839 1461150 1585 679 1470679 1470679 1801423 1838172 1911220
Administrative fees 145 208 13 818 53 809 1222 1308 1393
Advertising 2687 3199 1998 1391 2089 2720 779 331 609
Minor Assets 460 6902 2049 253 3116 8987 1232 1383 1988
Audit cost: External 9955 8963 9200 9792 9 862 10777 10602 11071 11691
Bursaries: Employees - - - -
Catering: Departmental 4133 3074 1954 2418 4188 1450 1826 1861 1966
activities
Communication (G&S) 16 320 16 332 1719 14 487 11989 16 431 16 485 17 539 18 521
Computer services 1057 1001 1551 1338 1857 1189 1479 1482 1564
Consultants and 24 896 21717 14 891 39585 22782 19163 20817 22676 23947
professional services:
Business and advisory
services
Infrastructure and planning 80 530 64 398 88 968 85101 159 245 11170 163 303 69 818 69 661
Scientific and technological - 237 250 263 278 294
services
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Programmes Audited Outcome Voted Adjusted Revised Medium-term targets
Appropria- | Estimate
tion
2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20
Legal costs 3668 4462 14 400 8271 8224 3655 10 560 11474 12117
Contractors 227 229 453 852 483 359 426 751 416 003 408 963 654 193 742 232 773140
Agency and support / 59 688 108 987 48 326 50414 50 746 55 321 63 280 67 592 71377
outsourced services
Entertainment - 2 - - - - - - -
Fleet services (including 41796 43176 51388 48015 54 471 43615 52 117 55154 58 242
government motor transport)
Inventory: Clothing material 1671 1467 838 4 246 882 3965 926 980 1035
and accessories
Inventory: Farming supplies 432 - - - - - - - -
Inventory: Food and food - - 150 - 158 35 159 168 177
@ supplies @
Inventory: Fuel oil and gas 3604 5508 10 841 8924 11416 12 394 13431 14195 14 990
Inventory: Other Supplies 255 170 1384 - 1568 21 1 1374 1449
Consumable supplies 61040 62074 2281 12 404 40014 15616 2362 2481 2620
Consumable: Stationery 7190 13410 9124 13727 13334 12122 11997 12353 13 045
printing and office supplies
Operating leases 30557 27 854 25495 46 354 26 592 34 545 36 628 29 861 31534
Property payments 88 882 74 641 252 165 130 512 238422 170 353 186 925 209 519 207 206
Transport provided: 477 431 351472 376 530 424 796 395 467 392219 442234 466 590 490 801
Departmental activity
Travel and subsistence 45 646 66 502 29141 64 520 28 803 58 017 32778 33121 34973
Training and development 31302 22794 31389 29 263 35713 26 566 23729 5071 5356
Operating payments 4168 7790 4340 8810 4430 7364 4168 3165 3343
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Programmes Audited Outcome Voted Adjusted Revised Medium-term targets
Appropria- | Estimate
tion
2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20
Venues and facilities 2192 387 968 176 1428 691 419 188 199
Rental and hiring - 49 52 55 56 59
Transfers and subsidies 621689 642 247 687 568 718 902 718999 741338 793 862 837 880 882 597
Provinces and 140 105 118 198 148 324 130 189 130 189 150 478 170 000 180 030 190 112
municipalities
Municipalities 140 105 118 198 148 324 130 189 130 189 150 478 170 000 180 030 190 112
Municipal agencies and 140 105 118 198 148 324 130 189 130 189 150 478 170 000 180 030 190 112
funds
Public corporations and 469 961 512 265 524 835 130 189 575732 575732 610 134 643 307 679 332
private enterprises
Public corporations 469 961 512 265 524 835 575732 575732 575732 610 134 643 307 679 332 @
Other transfers to private 469 961 512 265 524 835 575732 575732 575732 610 134 643 307 679 332
enterprises
Households 11623 11784 14 386 12981 13078 15128 13728 14 543 13153
Social benefits 4989 2616 8223 2883 3255 9460 5125 5425 5729
Other transfers to 6634 9168 6163 10098 9823 5668 8603 9118 7424
households
Payments for capital 1235142 1139 205 1363 436 1369 200 1461921 1461921 1045312 452 707 455 928
assets
Buildings and other fixed 1183 949 1382 286 1282148 1287 154 1374590 1374590 20000 15000 15 846
structures
Buildings 150 1424 - 1025312 437707 440 082
Other fixed structures 1177 899 1382 136 1280724 1287 154 1374 590 1374 590 112072 62 411 80843
Machinery and equipment 51193 89 365 81288 82 046 87 331 87 331 45 856 48 424 58 105
Transport equipment 444 56 070 73638 63 431 63431 65 027 66 216 13 987 22738
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Programmes Audited Outcome Voted Adjusted Revised Medium-term targets
Appropria- | Estimate
tion

2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20
Other machinery and 50 749 7650 18615 23900 22 304 1045312 452 707 455928
equipment
Payments for financial 1790
assets
TOTAL 3947 164 4241161 4390 245 4647031 4599 828 4599 828 4765747 4295 997 4521844

The Department’s overall budget allocation for 2017/18 indicates a 4% (R165.9 million) increase from the previous
financial year. The increase is mainly due to ring-fenced allocations such as the planning, design and construction of
the Mpumalanga parliamentary village (R60 million) and the Provincial top-up funding towards rehabilitation of the coal
haulage network (R200 million). However there has also been a decline in other allocations such as the EPWP Incentive
Grant 19% (R3.7 million), building maintenance 13% (R3.5 million), etc. This year’s budget calls for the Department to
ensure that its expenditure is focused on delivering better services and value for money to the people of Mpumalanga.

Strategic Outcome Oriented Goals

How will the budget allocation contribute to the realisation of the goals

1. Efficient and effective governance.

The 10% budget increase for Administration supports the pursuance of contemporary
processes and systems to enable better delivery of services.

2. Abalanced and equitable provincial
government building infrastructure
portfolio.

The 8% budget increase for Public Works Infrastructure is mainly due to the allocation for the
construction of the Mpumalanga Parliamentary Village. The rest of the budget will be utilised
to enhance the Department’s role as an implementing agent and custodian of the provincial

building infrastructure portfolio.
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3. Transport Infrastructure delivery There is no significant change on the Transport Infrastructure programme baseline due
to constraints particularly on the equitable share portion of funding. Notwithstanding this,
the budget is more biased towards preservations in terms of maintenance of transport

infrastructure.
4. Transport System Management, The 5% budget increase for Transport Operations supports the provision of an accessible
Operation and Regulation. transport system linking people to employment, education, services and social networks.

5. Coordination of EPWP Ill across the The 6% budget decrease for Programme 5 is due to the reduction on the EPWP Incentive
Province Grant for 2017/18. Strategies have been developed to improve reporting on implementation of
all EPWP projects.
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The purpose of the Programme is to provide the Department with administrative, strategic, financial and corporate
support services in order to ensure that it delivers on its mandate in an integrated, efficient, effective and sustainable

manner.

Budget Programme Structure

The Corporate Support structure has been changed to be more responsive and efficient in supporting the other
Programmes. Government Motor Transport has been transferred to Programme 4: Transport Operations to allow
combination of all transport related functions. Furthermore, a new directorate called Diversity and Transformation was
established to replace the Change Management directorate. This new directorate will now report to the Integrated
@ Planning chief directorate instead of Employee Health and Wellness directorate.

audit opinion

Strategic objectives Audited/Actual performance Estimated Medium-term targets
performance
2013/14 2014/15 2015/16 2016/17 201718 2018/19 2019/20
Improve overall performance of the Department 99.9% 99.9% 99.8% 100% 100% 100% 100%
Expenditure | Expenditure | Expenditure | Expenditure | Expenditure | Expenditure | Expenditure
54% APP 78% APP 54% APP 80% APP 80% APP 80% APP 80% APP
Targets Targets Targets Targets Targets Targets Targets
Enhance good governance and accountability Ungqualified Unqualified Unqualified Cleanaudit | Clean audit | Cleanaudit | Clean audit
audit opinion | audit opinion | with findings | opinion opinion opinion opinion
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Programme performance indicators Audited/Actual performance E:ftimated Medium-term targets
erformance
2013114 2014/15 2015/16 P 2016/17 2017118 2018/19 2019/20
Corporate Support
1. Percentage of Performance agreements signed 99.8% 98.0% 100% 100% 100% 100% 100%
2. Number of interns enrolled 107 108 100 10 120 130 130
3. Number of learners enrolled 50 50 50 60 70 80 80
4. Annual Performance Plan tabled 1 1 1 1 1 1 1
5. Annual Report tabled 1 1 1 1 1 1 1
6.  Evaluation Study conducted - - 1 1 1 1
7. Percentage of invoices paid within 30 days 99% 99.9% 98% 100% 100% 100% 100%
8. Total amount of revenue collected R23.97 R23.8 R28 R23.5 R24.7 R25.2 million R25.2
million million million million million million
9. Value of contracts awarded to Historically - - 60% 65% 70% 70%
Disadvantaged Individuals (HDIs) expressed as a
percentage of the total value of contracts awarded
10.  Value of contracts awarded to Women Owned - - 35% 35% 35% 35%
Enterprises (WOE’s) expressed as a percentage of the
total value of contracts awarded
11. Value of contracts awarded to Youth Owned Enterprises - - 30% 30% 30%
(YOE's) expressed as a percentage of the total value of
contracts awarded
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Programme performance indicators Reporting Annual Quarterly targets

period e st 2nd 3rd 4th
Corporate Support
1. Percentage of Performance agreements signed Annually 100% 100% - -
2. Number of interns enrolled Annually 120 120 - -
3. Number of learners enrolled Annually 70 70 - -
4. Annual Performance Plan tabled Annually 1 - 1
5. Annual Report tabled Annually 1 1 - -
6. Evaluation Study conducted Annually 1 1 - -
7. Percentage of invoices paid within 30 days Quarterly 100% 100% 100% 100% 100%
8. Total amount of revenue collected Quarterly R24.7 million R6.1 R5.9 R5.9 million | R6.8 million

million million

9. Value of contracts awarded to Historically Disadvantaged Individuals (HDIs) | Quarterly 65% 65% 65% 65% 65%
expressed as a percentage of the total value of contracts awarded
10. Value of contracts awarded to Women Owned Enterprises (WOE'’s) Quarterly 35% 35% 35% 35% 35%
expressed as a percentage of the total value of contracts awarded
11. Value of contracts awarded to Youth Owned Enterprises (YOE's) Quarterly 30% 30% 30% 30% 30%
expressed as a percentage of the total value of contracts awarded
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Sub-Programmes Audited Outcome Voted Adjusted Ap- Revised Medium-term targets
propriation Estimate
2013114 2014/15 2015/16 2016/17 201718 2018/19 2019/20
Office of the MEC 7640 6250 6044 8301 8 301 8301 8896 9459 9988
Management of the 4 546 3950 3375 5913 5913 5913 6193 6 566 6934
Department
Corporate Support 208 355 217 205 219225 235712 232 362 232 362 259 968 272945 291121
TOTAL 220 541 227 405 228 644 249 926 246 576 246 576 275 057 288970 308 043
Sub-Programmes Audited Outcome Voted Adjusted Ap- Revised Medium-term targets
@ propriation Estimate @
2013114 2014/15 2015/16 2016/17 201718 2018/19 2019/20
Current payments 216 251 229 195 225901 246 425 242 671 242 653 271578 285291 304 158
Compensation of 147 91 150 684 157 159 174 146 169 125 169 125 192 463 205679 221293
employees
Salaries and wages 128 184 130 238 135484 150 692 147177 147 331 166 399 177 819 187 777
Social contributions 19727 20 446 21675 23454 21948 2179 26 063 27 860 33516
Goods and services 78 511 71627 68 742 72279 73 546 73 528 79115 79 612 82 865
Administrative fees 145 208 449 14 14 434 1067 1141 1216
Advertising 1856 2246 854 1076 1076 1435 172 246
Assets less than the 22 49 10 906 719 54 0 484 20
capitalisation threshold
Audit cost: External 9955 8963 9792 10212 10212 10777 10 602 11071 11691
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Sub-Programmes Audited Outcome Voted Adjusted Ap- Revised Medium-term targets
propriation Estimate

2013114 2014/15 2015/16 2016/17 201718 2018/19 2019/20
Catering: Departmental 1758 1356 930 1578 1546 1002 1337 1104 1166
activities
Communication (G&S) 1366 1235 1171 1405 1396 1385 1685 1783 1883
Computer services 1047 910 379 1668 1668 1180 1307 1383 1460
Consultants and 615 757 806 27 27 1529 27 29 3
professional services:
Business and advisory
services
Consultants and 3258 3930 7895 5235 5235 331 7422 8154 8611
professional services: Legal
costs
Contractors 452 194 288 1252 1207 8 1219 1161 1226
Agency and support / 9 5 5 2 - - @
outsourced services
Fleet services including 10 685 8926 9320 12100 12100 13 985 12 500 13200 13939
government motor transport
Inventory: Food and food - - 137 137 35 137 145 153
supplies
Inventory: Fuel oil and gas - - 98 98 98 103 109
Inventory: Materials and 773 2191 552 653 653 358 653 691 730
supplies
Inventory: Other 427 2023 588 927 927 2628 1027 1087 1148
consumables
Inventory: Stationery and 4 485 12 949 13 446 13115 14 786 10 620 11767 12109 12787
printing
Operating leases 24171 2000 1493 2010 2010 1971 3135 331 3496
Property payments 8703 - 330 10 332 10 321 1722 12 460 12 841 11 553
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Sub-Programmes Audited Outcome Voted Adjusted Ap- Revised Medium-term targets
propriation Estimate

2013114 2014/15 2015/16 2016/17 201718 2018/19 2019/20
Transport provided: 327 110 - - - - - -
Departmental activity
Travel and subsistence 18 300 20 247 17 961 7909 7789 17 589 11 389 10 563 11154
Training and development 333 292 259 14 14 93 3 16 17
Operating payments 1864 2119 2160 940 940 2944 1109 450 475
Venues and facilities 97 153 54 671 671 466 - -
Transfers and subsidies 917 1838 1113 2024 2024 2042 2125 2248 2374
Households 97 2227 1113 2024 2024 2024 2125 2248 2374
Social benefits 851 2227 1113 2024 2024 2024 2125 2248 2374
Other transfers to 66 - - - - - -

@ households @
Payments for capital 1583 2807 1630 1477 1477 1881 1354 1431 1511
assets
Buildings and other fixed 508 - - - - - - -
structures
Buildings 508 - - - - - -

Machinery and equipment 1075 2807 906 1477 1477 - - - -
Transport equipment - - - - - 1102 - - -
Other machinery and 1075 2807 724 1477 1881 779 1354 1431 151
equipment

Payments for financial 1790 - - - - - - - -
assets

TOTAL 220 541 227 405 228 644 249 926 246 576 246 576 275 057 288 970 308 043
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* The number of Programme’s Performance Indicators has increased from 9 to 11. The two following indicators
have been included:

«  Evaluation Study conducted

»  Value of contracts awarded to Youth Owned Enterprises (YOE’s) expressed as a percentage of the total value
of contracts awarded

« The Programme’s budget has increased by 12% from the previous financial year thus facilitating improved
support services for the other 4 core Programmes.

* The Programme’s budget is 6% of the overall budget thus allowing 94% of the funding to be directed to service
delivery.

*  The Programme will continue to explore, develop and put into effect new ideas that support service delivery.

Purpose

The purpose of the Programme is to provide a balanced and equitable provincial government building infrastructure
by promoting accessibility that is sustainable, integrated and environmentally sensitive which supports economic
development and social empowerment.

Budget Programme Structure

The structure of the Programme has been aligned to the new generic structure for Public Works (Health and Education
Infrastructure, other Departments and EPWP). Another significant change includes establishment of the Building
Maintenance directorate under the Building Infrastructure chief directorate.
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Strategic Objective Audited/Actual performance Estimated Medium-term targets
2013/14 2014/15 2015/16 Pe;fg;fef;:;\ce 2017/18 2018/19 2019/20
Implementation of building infrastructure projects within the | - 46% Projects | 37% Projects | 100% Projects | 100% Projects | 100% Projects | 100% Projects
prescribed time and budget. completed completed completed completed completed completed
within time within time within time within time within time within time
- 82% Projects | 60% Projects | 100% Projects | 100% Projects | 100% Projects | 100% Projects
completed completed completed completed completed completed
within budget | within budget | within budget | within budget | within budget | within budget
Enhance property management - 10 UAMPs 10 UAMPs 12 UAMPs 12 UAMPs 12 UAMPs 12 UAMPs
Programme Performance Indicators Audited/Actual performance Estimated Medium-term targets
2013/14 2014/15 2015/16 performance 201718 2018/19 2019/20
2016/17
Design
1. CAMP submitted to the relevant Treasury in accordance 1 1 1 1 1 1 1
with GIAMA
2. Number of infrastructure designs ready for tender 59 43 54 385 64 64 64
Construction
3. Number of capital infrastructure projects completed - - 534 241 241 241
4. Number of capital infrastructure projects completed within | 71 61 44 534 241 241 241
the agreed time period
5. Number of capital infrastructure projects completed within | 90 107 69 534 241 241 241
agreed budget
Maintenance
6. Number of planned maintenance projects awarded - - 20 23 5 10 15

— 2017/06/09 02:24:18 PM ‘
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Programme Performance Indicators Audited/Actual performance Estimated Medium-term targets
2013/14 2014/15 2015/16 performance 201718 2018/19 2019/20
2016/17
7. Number of planned maintenance projects completed within | - - 20 23 5 10 15
the agreed contract period
8. Number of planned maintenance projects completed within | - - 20 23 5 10 15
agreed budget
Property Management
9. Number of immovable assets verified in the Inmovable - 2500 605 605 605 605 605
Asset Register (IAR) in accordance with the mandatory
requirements of National Treasury
10. Number of properties receiving facilities management 9 9 9 9 8 8 8
services
11. Number of condition assessments conducted on state- - 600 100 100 300 400 500
owned buildings
12. Number of leases concluded in respect of office 45 19 10 7 8 8 8
@ accommodation @
13. Number of kilowatts hours saved to reduce energy usage |- - - 26 000 000 12000 000 20000000 |30 000 000
for building portfolio
Programme Performance Indicators Reporting Annual Quarterly targets
period targets
2017/18 1st 2nd 3rd 4th
Design
1. CAMP submitted to the relevant Treasury in accordance with GIAMA Annually 1 - 1 - -
2. Number of infrastructure designs ready for tender Quarterly 64 56 5 3 0
DoE =54 52 2 0 0
DOH =6 4 2 0 0
DSD =0 0 0 0 0
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@ period

Programme Performance Indicators Reporting Annual Quarterly targets
period e st 2nd 3rd ath

DCSR =3 0 0 3 0
Provincial 0 1 0 0
I:e1gislature

Construction

3. Number of capital infrastructure projects completed Quarterly 241 20 8 181 32
DoE =200 9 3 164 24
DOH =21 5 4 7 5
DSD =7 2 1 3 1
DCSR =13 4 0 7 2

4. Number of capital infrastructure projects completed within the agreed time | Quarterly 241 20 8 181 32
DoE =200 9 3 164 24
DOH =21 5 4 7 5
DSD =7 2 1 3 1
DCSR =13 4 0 7 2

5. Number of capital infrastructure projects completed within agreed budget | Quarterly 241 20 8 181 32
DoE =200 9 3 164 24
DOH =21 5 4 7 5
DSD =7 2 1 3 1
DCSR =13 4 0 7 2

Maintenance

6. Number of planned maintenance projects awarded Quarterly 5 5 - -

7. Number of planned maintenance projects completed within the agreed Quarterly 5 3 2

contract period
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Programme Performance Indicators Reporting Annual Quarterly targets
period e st 2nd 3rd ath
8. Number of planned maintenance projects completed within agreed budget | Quarterly 5 3 2
Property Management
9. Number of immovable assets verified in the Immovable Asset Register (IAR) | Annually 605 - 605
in accordance with the mandatory requirements of National Treasury
10. Number of properties receiving facilities management services Annually 8 - 8
11. Number of condition assessments conducted on state-owned buildings Quarterly 300 50 50 100 100
12. Number of leases concluded in respect of office accommodation Annually 8 - 8
13. Number of kilowatts hours saved to reduce energy usage for building Quarterly 12 000 000 3000 000 3000 000 3000 000 3000 000
portfolio
@ Sub-Programmes Audited Outcome Voted Adjusted Revised Medium-term targets
Appropria- Estimate
tion

2013/14 2014/15 2015/16 2016/17 201718 2018/19 2019/20
Sub-programmes
Programme Support 2948 3100 3720 4088 4088 4088 4396 4849 5120
Design 16 257 16 505 16 688 79 929 33514 33514 59 900 21483 24 349
Construction 18 955 24074 36 409 24 626 24 626 24 626 46 607 45165 47704
Maintenance 15232 13 251 17 890 27 370 27 370 24 570 23 851 26 701 28195
Property Management 539 118 533 688 59 498 658 221 643 450 647 248 664 674 715 067 750 058
TOTAL 592 510 590 618 669 205 834 234 733048 734 046 799 428 813 268 855 426
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Sub-Programmes Audited Outcome Voted Adjusted Revised Medium-term targets
Appropria- Estimate
tion

2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20
Current payments 441201 502 586 502 555 701 393 582 025 560 702 603 153 611488 642 342
Compensation of 235427 254 407 264 501 299 374 289 374 276 629 300 909 330 537 357 696
employees
Salaries and wages 202739 221 119 227 006 256 390 249 390 238124 261 551 279143 296 439
Social contributions 32688 33 288 37 496 42984 39 984 38 505 47 358 5139% 61257
Goods and services 205774 248 179 238 054 402 019 292 651 284073 302 144 280 951 284 646
Administrative fees - - 165 - - 92 - 2 2
Advertising 266 65 - 274 274 78 97 305 322

@ Assets less than the 358 315 78 852 792 307 768 816 861 @

capitalisation threshold
Bursaries: Employees - - - - - - _ _ _

Catering: Departmental 256 108 48 358 358 108 - - -
activities

Communication (G&S) 13822 13957 12 286 8999 8999 13999 9449 9998 10 558
Computer services - - - 55 55 5 58 61 64
Consultants and 3910 7572 15026 4518 4518 166 4744 5019 5300

professional services:
Business and advisory
services

Consultants and 1712 138 302 66 478 20 063 16 417 46 762 7154 7555

professional services:
Infrastructure and planning
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Sub-Programmes Audited Outcome Voted Adjusted Revised Medium-term targets
Appropria- Estimate
tion

2013114 2014/15 2015/16 2016/17 2017118 2018/19 2019/20
Consultants and - - - 250 250 - 263 278 294
professional services:
Scientific and technological
services
Consultants and 410 532 376 2989 2989 344 3138 3320 3506
professional services: Legal
costs
Contractors 8797 7529 15518 10 757 10 757 11907 11255 12 066 12741
Agency and support / 1379 1289 1191 - 2989 344 3138 3320 3506
outsourced services
Fleet services (including 101 - - - - - - - -
government motor transport)

@& Inventory: Clothing material . 459 1091 21 21 . 22 23 2 @&

and accessories
Inventory: Food and food 432 - - 21 21 - 22 23 24
supplies
Inventory: Fuel oil and gas - - - 4204 4204 3204 4414 4670 4932
Inventory: Materials and 1294 344 8 582 5434 5434 12152 5706 6037 6375
supplies
Inventory: Other 45839 50 488 7525 37407 9013 6 562 65 69 73
consumables
Inventory: Stationery and 813 48 40 - - 621 - - -
printing
Operating leases 25750 25854 28727 23 589 23 589 27 800 33107 26 169 27635
Property payments 80123 74 637 130 182 228 081 193 690 168 631 174 456 196 668 195 643
Transport departmental 14013 - - 3488 3488 413 3662 3874 4091
activities
Travel and subsistence 4 885 22 950 21968 3181 3073 17 427 3340 3535 3733
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Sub-Programmes Audited Outcome Voted Adjusted Revised Medium-term targets
Appropria- Estimate
tion

2013/14 2014/15 2015/16 2016/17 201718 2018/19 2019/20
Training and development 1523 234 213 747 747 132 484 512 541
Operating payments 79 2270 2649 204 204 1840 214 227 240
Venues and facilities - - 62 - - 98 - - -
Transfers and subsidies 143 099 119 330 153 321 131048 131136 153 457 173 000 183 207 193 467
Provinces and municipalities 140 105 118 198 148 324 130189 131136 153 457 173 000 183 207 193 467
Municipalities 140 105 118198 148 324 130 189 131136 153 457 173 000 183 207 193 467
Households 2994 1132 1683 859 947 2980 3000 3177 3355
Departmental agencies - - 23 - - - - - -
Social benefits 2994 1132 3291 859 947 2980 3000 3177 3355

@ Payments for capital 8221 4783 12715 1793 19 887 19 887 23375 18 573 19 617 @

assets
Buildings and other fixed 6050 426 11377 - 16 211 16 211 20 000 - -
structures
Buildings 6 050 - 1424 - - - 20000 15000 15 846
Other fixed structures - 426 9953 - 16 211 16 211 - - -
Machinery and equipment 4357 1736 1338 1883 3676 3676 3375 3573 3771
Other machinery and 217 4 357 1338 1883 3676 3676 3375 3573 3171
equipment
Payments for financial - - 614 - - - - - -
assets
TOTAL 592 510 590 618 669 205 834234 733048 734 046 799 428 813 268 855 426
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 The number of Programme Performance Indicators has been reduced from 14 to 13. The Department’s
endeavours to reduce water efficiency within government building portfolio requires further investigation before
setting of a feasible target. As a result, the related indicator has been dropped in the 2017/18 financial year.

+ The Programme’s budget has increased by 8% due to the R60 million allocation for construction of the
Parliamentary Village.

* The budget for this Programme excludes funding for implementation of building infrastructure projects which is
allocated to the various client departments.

* The budget for the Design sub-programme has been merged with the Planning sub-programme’s budget. The
indicators for both sub-Programmes are reflected under the Design sub-Programme.

* The budget for the Property Management sub-programme is made up of budgets from Immovable Asset
Management and Facility Operations sub-programmes. Accordingly, the indicators of these sub-programmes
are reflected under the Property Management sub-programme.

Purpose

The purpose of the Programme is to promote accessibility and the safe, affordable movement of people, goods
and services through the delivery and maintenance of transport infrastructure that is sustainable, integrated and
environmentally sensitive, and which supports and facilitates social empowerment and economic growth.

Budget Programme Structure

The structure of the Programme remains the same at high level. However the Construction directorate will now be
responsible for the public transport infrastructure projects which were previously done under Programme 4: Transport
Operations. The rationale for this revision was to combine engineering expertise and technical governance for transport
infrastructure delivery.
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Strategic objective Audited/Actual performance Estimated Medium-term targets
201314 2014/15 2015/16 Pegg;emli;‘ce 2017118 2018/19 2019/20
Improve the provincial road network - Very Good = | Very Good = | Very Good = | Very Good = |Very Good = | Very Good =
10 %, Good | 11%, Good = [ 10%, Good = | 11%, Good = | 11%, Good = | 11%, Good =
= 24%, Fair= | 21%, Fair = 25%, Fair = 25%, Fair= | 25%, Fair= | 25%, Fair=
27%, Poor = | 28%, Poor = | 31%, Poor = | 35%, Poor = | 35%, Poor = | 35%, Poor =
34% and Very | 32% and Very | 29% and Very | 24% and Very | 24% and Very | 24% and Very
Poor = 5% Poor = 8% Poor = 5% Poor = 5% Poor = 5% Poor = 5%
Programme Performance Indicators Audited/Actual performancex Estimated Estimated performance 2016/17
2013/14 2014/15 2015/16 'z’gfa;';'a““ 201718 201819 2019120
Infrastructure Planning
1. Number of kilometres of surfaced roads visually assessed | 5 349 5475 5200 5200 5400 5400 5400
as per the applicable TMH manual
2. Number of kilometres of gravel roads visually assessed as | 3 053 2 066 3500 2000 2750 2750 2750
per the applicable TMH manual
Design
3. Number of Infrastructure designs completed 13 6 7 10 1" 16 10
Construction
4. Number of kilometres of gravel roads upgraded to surfaced | 30 32 10 19 13 18 7
roads
Maintenance
5. Number of lane-km of surfaced roads rehabilitated 132 162 137 151 124 13 19
(Number of square meters of surfaced roads rehabilitated)
(567 600) (696 600) (589 100) (649 300) (533 200) (485 900) (511 700)
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Programme Performance Indicators Audited/Actual performancex Estimated Estimated performance 2016/17

2013/14 2014/15 2015/16 ggfé;;';‘a““ 201718 201819 2019120
6. Number of square meters of surfaced roads resealed 387 387 807 113 1092 048 1670 600 1495000 1231688 1213 556
7. Number of kilometres of gravel roads re-graveled 119 122 652 145 "7 160 164
8. Number of square meters of blacktop patching 235535 138 980 182 675 109 574 101 700 92 221 105 941
9. Number of kilometres of gravel roads bladed 28 878 27 066 27729 30000 36 474 39230 41387
Programme Performance indicator Reporting | Annual target Quarterly targets

period 2017/18
1st 2nd 3rd 4th
Infrastructure Planning
1. Number of kilometres of surfaced roads visually assessed as per the Annually 5400 5400 - - @
applicable TMH manual
2. Number of kilometres of gravel roads visually assessed as per the Annually 2750 2750 - -
applicable TMH manual
Design
3. Number of Infrastructure designs completed | Quarterly 1" 1 2 4 4
Construction
4. Number of kilometres of gravel roads upgraded to surfaced roads | Quarterly 13 2 3 4 4
Maintenance
5. Number of lane-km of surfaced roads rehabilitated Quarterly 124 18 28 39 39
(Number of square meters of surfaced roads rehabilitated)
(533 200) (77 400) (120 400) (167 700) (167 700)

6. Number of square meters of surfaced roads resealed Quarterly 1495 000 - 299 000 620 000 576 000
7. Number of kilometres of gravel roads re-gravelled Quarterly 17 4 34 45 34
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Programme Performance indicator Reporting | Annual target Quarterly targets
period 2017/18
1st 2nd 3rd 4th
8. Number of square meters of blacktop patching Quarterly 101700 21000 35200 20000 25500
9. Number of kilometres of gravel roads bladed Quarterly 36 474 8753 9483 9484 8754
Sub-Programmes Audited Outcome Voted Adjusted Ap- Revised Medium-term targets
propriation Estimate

2013/14 2014/15 2015/16 2016/17 201718 2018/19 2019/20
Sub-Programmes
Programme Support 2124 1410 1566 1737 1727 1727 1776 1938 2046
Infrastructure Planning 60 944 64 596 66 581 67 712 67 736 65 136 69 880 37195 39276
Design 33008 19170 40 490 37188 48198 48198 70622 51074 49 867
Construction 1071031 1275798 1225553 1298 343 1367 200 1360 206 1026 670 445187 447980
Maintenance 881548 1008 890 980 481 952013 930 168 930 168 1252 522 1337 032 1416 425
TOTAL 2048655 | 2369864 | 2314671 | 2356993 | 2415029 | 2405435 | 2421470 | 1872426 | 1955594
Sub-Programmes Audited Outcome Voted Adjusted Ap- Revised Medium-term targets

propriation Estimate

2013/14 2014/15 2015/16 2016/17 201718 2018/19 2019/20
Current payments 836 556 1077130 1032 486 1056 008 1042 548 1032 954 1338 463 1428191 1502 853
Compensation of 352 252 373438 367 360 400 010 390 010 380 416 410 310 451 686 486 389
employees
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Sub-Programmes Audited Outcome Voted Adjusted Ap- Revised Medium-term targets
propriation Estimate

2013114 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20
Salaries and wages 294 269 308 282 303 601 336 475 329 475 315430 341 247 377 858 399 018
Social contributions 57 983 65 156 63 759 63 535 60 535 64 986 69 063 73828 87 371
Goods and services 484 304 703 692 665 126 655998 652 538 652 538 928 153 976 505 1016 464
Administrative fees 0 0 76 0 0 120 155 165 175
Advertising 254 0 4 52 52 187 0 59 62
Assets less than the 42 57 68 1073 223 32 464 984 1037
capitalisation threshold
Catering: Departmental 1619 1265 1209 1612 1612 223 - 308 325
activities
Communication (G&S) 528 500 550 584 584 475 614 649 685

@ Computer services - 91 - 116 116 4 95 18 19 @

Consultants and - - - 566 566 250 1135 1082 1143

professional services:
Business and advisory
services

Consultants and 78 818 64 260 83297 87770 98 770 94210 116 541 62 664 62 106
professional services:
Infrastructure and planning

Contractors 217 004 443 392 410935 402 975 391014 394 000 640 925 728 090 758 207
Agency and support / 58 135 107 449 48 820 48 396 48 396 53298 60 816 65000 68 640
outsourced services

Fleet services including 31010 38 021 38695 42238 42238 29629 39477 41 806 44147
government motor transport

Inventory: Clothing material 1607 970 2434 882 163 2834 926 980 1035
and accessories

Inventory: Fuel oil and gas 3604 5508 8924 7114 7114 9190 8919 9422 9949
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Sub-Programmes Audited Outcome Voted Adjusted Ap- Revised Medium-term targets
propriation Estimate

2013114 2014/15 2015/16 2016/17 201718 2018/19 2019/20
Inventory: Materials and 56 238 41435 27 605 36 438 36 438 40011 40 356 48123 50818
supplies
Inventory: Other 9853 8894 4284 - - 5865 - -
consumables
Inventory: Stationery and 849 192 95 - - 610 - -
printing
Operating leases 2336 - 16 134 - - 4668 - -
Property payments 56 4 - 9 9 - 9 10 10
Transport provided: 50 210 - 233 233 58 245 259 274
Departmental activity
Travel and subsistence 12 008 14 237 14 027 12 892 12312 12 927 12741 13 481 14 235
Training and development 7782 7532 5096 9712 9712 2059 1843 912 964

@ Operating payments 1661 2427 2832 3193 3093 1801 2747 2384 2517 @

Venues and facilities 850 50 40 143 143 87 145 109 116
Transfers and subsidies 7543 8023 8131 10 098 10 098 10 098 8603 9118 7424
Households 7543 8023 8131 10 098 10 098 10 098 8603 9118 7424
Social benefits 3753 40 3651 - 275 4430 - - -
Other transfers to 3790 7983 4480 10 098 9823 5668 8603 9118 7424
households
Payments for capital assets 1204 556 1389 941 1274054 1290 887 1362 383 1362 383 1074 404 435 117 445 317
Buildings and other fixed 1158 149 1367 441 1257 769 1276513 1345119 1345119 1013 451 426 699 428 458
structures
Other fixed structures 1158 149 1367 441 1257769 1276 513 1345119 1345119 1013 451 426 699 428 458
Machinery and equipment 46 407 22 500 16 285 14 374 17 264 17 264 60 953 8418 16 859
Transport equipment 6821 - 11078 - - 494 - - -
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Sub-Programmes Audited Outcome Voted Adjusted Ap- Revised Medium-term targets
propriation Estimate
2013114 2014/15 2015/16 2016/17 201718 2018/19 2019/20
Other machinery and 39 586 22 500 5207 14 374 17 264 16 770 60 953 8418 16 859
equipment
TOTAL 2048 655 2369 864 2314671 2356 993 2415029 2405435 2421470 1872426 1955 594

e The number (9) of Programme Performance Indicators has been maintained from the previous financial year.
* The Programme’s budget is 51% of the overall budget of DPWRT which demonstrates the Department’s
commitment to improve access and mobility across the Province.
«  The Provincial Road Maintenance Grant (PRMG) has been reduced by 11% (R1.7million). Notwithstanding this,
the available budget will enable the Department to implement preventative, routine, emergency maintenance
and road rehabilitation projects.
« The Department’s transport infrastructure programme creates an important platform to leverage state
procurement for targeted enterprise development.

‘ Annuual Performance Plan 2017-18.indd 41

2017/06/09 02:24:19 PM ‘



Purpose

Annual Performance Plan 2017/18

The purpose of the Programme is to plan, regulate and facilitate the provision of integrated land transport services
through co-ordination and co-operation with national planning authorities, CBOs, NGOs and the private sector in order
to enhance the mobility of all communities particularly those currently without or with limited access.

Budget Programme Structure

A number of changes were introduced in the structure to ensure appropriate spans of control for the new Transport
Management branch. In line with the National Public Transport Policy, a Public Regulating Entity (PRE) has been
established at a chief directorate level. The PRE has been separated from Transport Operations and therefore reports
to the Office of the Deputy Director General: Transport Management.

Strategic Objectives Audited/ Actual performance Estimated Medium-term targets
performance
2013114 2014/15 2015/16 2016117 201718 2018/19 2019/20
Efficient and effective management of transport services 6 Public 6 Public 6 Public 6 Public 6 Public 6 Public 6 Public
Transport Transport Transport Transport Transport Transport Transport
contracts contracts contracts contracts contracts contracts contracts
111 Scholar | 111 Scholar | 111 Scholar | 111 Scholar | 7 Scholar 7 Scholar 7 Scholar
Transport Transport Transport Transport Transport Transport Transport
contracts contracts contracts contracts contracts contracts contracts

‘ Annuual Performance Plan 2017-18.indd 42

2017/06/09 02:24:19 PM ‘



Annual Performance Plan 2017/18

Programme Performance Indicators Audited/ Actual performance Estimated Medium-term targets

2013/14 2014/15 201516 pertormance aot7ts 2018119 2019120
Public Transport Services
1. Number of routes subsidised 154 154 154 154 154 154 154
2. Number of kilometres subsidised 25738518 |27079808 |26 654 741 26869188 |27697947 |27974926 |28254 675
3. Number of trips subsidised 786 250 828 877 822213 829 952 850 950 859 459 868 054
4. Number of scholar transport routes monitored 1561 1375 1364 1364 1364 1364 1364
Transport Safety and Compliance
5. Number of roadside checks conducted 1928 2165 2850 2750 3000 3000 3000
Transport Systems
6. Number of Provincial Regulating Entity (PRE) hearings - - 48 48 48 48 48
conducted
Infrastructure Operations
7. Number of IRMA projects completed 7 4 4 3 4 13 13
Programme Performance Indicators Repo_rting Annual Quarterly targets

period e 1st 2nd 3rd ath

Public Transport Services
1. Number of routes subsidised Annually 154 - 154
2. Number of kilometres subsidised Quarterly 27697 947 6718 107 7 130879 6924 022 6924 939
3. Number of trips subsidised Quarterly 850 950 208 427 217 048 212737 212738
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Programme Performance Indicators Reporting Annual Quarterly targets
period targets
2017/18 1st 2nd 3rd 4th
4. Number of scholar transport routes monitored Quarterly 1364 341 341 341 341
Transport Safety and Compliance
5. Number of roadside checks conducted | Quarterly 3000 704 24 | 96 | 666
Transport Systems
6. Number of Provincial Regulating Entity (PRE) hearings conducted | Quarterly 48 12 12 | 12 | 12
Infrastructure Operations
7. Number of IRMA projects completed | Quarterly 4 1 0 | 2 | 1
@ Sub-Programmes Audited Outcome Voted Adjusted Ap- Revised Medium-term targets
propriation Estimate

201314 | 201415 | 201516 2016/17 201718 | 201819 | 2018119
Sub Programmes
Programme Support 1865 1914 1972 3712 3712 3712 3644 3888 4104
Public Transport S